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H-1 Amendments to Employment 
Agreements for Deputy General Counsels 
Robert Paul Vignola and Marylin C. Batista; 
and Assistant General Counsel, Thomas C. 
Cooney. 
02/05/19 SBOM 

SUMMARY EXPLANATION AND BACKGROUND 

Pursuant to Fla. Stat. 215.425 (4), all employment agreements written after July 1, 2011 must contain a 
provision that severance pay may not exceed an amount greater than 20 weeks of compensation. This 
item is being brought forth to align the employment agreements with the statute for two Deputy General 
Counsels and one Assistant General Counsel. All other attorneys in the General Counsel's office have 
the appropriate clause pursuant to Fla. Stat. 215.425 (4) as they were hired into their position after July 
2011. 

End of Document 



TENTH AMENDMENT TO 
EMPLOYMENT AGREEMENT 

THIS TENTH AMENDMENT TO EMPLOYMENT AGREEMENT is made and 
entered into as ofthis 5th day ofFebruarv 2019, by and between 

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

(hereinafter referred to as "SBBC"), 
a body corporate and political subdivision of the State of Florida, 

whose principal place of business is 
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301 

and 

ROBERT PAUL VIGNOLA 

(hereinafter referred to as "VIGNOLA" 
or 

"DEPUTY GENERAL COUNSEL") 
whose principal place of business is 

600 Southeast Third Avenue, Fort Lauderdale, Florida 33301. 

WITNESSETH: 

WHEREAS, SBBC and VIGNOLA entered into an Employment Agreement, dated on or 

about October 7, 2008 (hereinafter "Employment Agreement"); and 

WHEREAS, SBBC subsequently amended the Employment Agreement on September I , 

2009, September 21, 2010, October 18, 2011, May 21, 2013, June 24, 2014, May 19, 2015, June 

21 , 2016; June 13, 2017; and June 26, 2018; and 

WHEREAS, pursuant to Fla. Stat. 215.425 (4), all employment agreements written after 

July 1, 2011 must contain a provision that severance pay may not exceed an amount greater than 

20 weeks of compensation. 

WHEREAS, the parties mutually desire to amend the Employment Agreement as set 

forth herein. 

Tenth Amcodmau to Emp10)'1Dt11t Aarccmau 
O<pUty Gttltnl Cownd RDbat Paul Vignob 
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NOW THEREFORE, in consideration of the premises and mutual agreements herein 

provided, the parties hereby agree as follows: 

1. RECITALS. 

The foregoing recitals are true and correct and incorporated herein by reference. 

2. TERMINATION. 

Paragraph 5A is amended as follows: 

5. TERMINATION. 

A. Termioatieo fer Disability. THE SCHOOL 
BOARD skall kave tke rigkt to tefffiinate tke DEPUTY GENERAL 
COill>lSEL's employment heretmder in the e'·ent of his disability to 
perfofffi fully his dttties herelJflder. In such event, THE SCHOOL 
BOARD shall pay to the DEPUTY GENERAL COill>lSEL, as severance 
pay and in full satisfaction of THE SCHOOL BOARD's obligations 
hereunder, a lump swn equi,,calent to his salary remaining payable under 
the remaining portion of the tefffi of this Agreement, together with such 
payments or benefits as ·nrould ha·;e aeemed to him if this Agreement had 
then expired by its eJ£press tefffis plus the termination benefits set forth in 
Section 4F of this Agreement. The DEPUTY GENERAL COill>lSEL 
agrees that THE SCHOOL BOARD shall have sole and absolute 
discretion to decide upon such termination, and that iH e\'ent of such 
termiHation, he waives all rights to eoHtest or challeHge THE SCHOOL 
BOARD's decisioH and will accept the benefits provided above iH full 
satisfactioH of THE SCHOOL BOARD's obligatioHs hereuHder and in full 
release of any and all elaims against THE SCHOOL BOARD lJflder this 
AgreemeHt. 

A. Termination for Disabilitv. SBBC shall have the 

right to terminate the DEPUTY GENERAL COUNSEL's employment 

hereunder in the event of his disability to perform fully his duties 

hereunder. In such event, SBBC shall pay to the DEPUTY GENERAL 

COUNSEL, as severance pay and in full satisfaction of SBBC's 

obligations hereunder, a lump sum equivalent to his salary remaining 

payable under the remaining portion of the term of this Agreement but in 

no event more than twenty (20) weeks of compensation. together with 

Tenth Amendment to Employment Agr«mcnt 
Dtputy G<nctll Coun"'l Rob<rt Paul Vignola 
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such payments or benefits as would have accrued to him if this Agreement 
had then expired by its express terms plus the termination benefits set 
forth in Section 4G of this Agreement. The DEPUTY GENERAL 
COUNSEL agrees that SBBC shall have sole and absolute discretion to 
decide upon such termination. and that in event of such termination, he 
waives all rights to contest or challenge SBBC's decision and will accept 
the benefits provided above in full satisfaction of SBBC's obligations 
hereunder and in full release of any and all claims against SBBC under this 
Agreement. 

3. OTHER PROVISIONS IN EFFECT. 

Except as expressly provided herein, all other portions of the Employment 

Agreement as amended remain in full force and effect. 

IN WITNESS WHEREOF the parties hereto have hereunto signed their names and 

affixed their seals at Fort Lauderdale, Broward County, Florida, this ~day of JrhD LAO ht 

2019. 

ROBERT W. RUNCiE, Superintendent of 
Schools 

T<111h Amm4mmt to Employm1:111 ~ 
Deputy Ga!cnl Courud Ro1>cn Paul Vignola 

ForSBBC 

THE SCHOOL BOARD OF BROW ARD 

CO~RJDA 

By~ 
HEATHERP. BRINKWORTH, Chair 

AS TO FORM AND LEGAL 

By~~~---ff--l..;..____ 
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MTEOF ~~""'' ) 

COUNTY OF J]/OLJ ~rJ ) 

For VIGNOLA 

The foregoing instrument was acknowledged before me this 2f day of s. f.,....,,_.A'Y 

201, by ROBERT PAUL VIGNOLA. He took an oath and is personally known to me or has -
produced __ ....~.tt~/,A~-------- as identification. 

My Commission Expires: 

(SEAL) 

T cnth Amcadmem to Emplo)111mt Agrtcmcnl 
Deputy General Coullsd Robat Paul Vignol& 

Notary's Printed Name 

Notary's Commission Number 
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TENTH AMENDMENT TO 
EMPLOYMENT AGREEMENT 

THIS TENTH AMENDMENT TO EMPLOYMENT AGREEMENT is made and 
entered into as of this 5th day of February 2019, by and between 

THE SCHOOL BOARD OF BROW ARD COUNTY, FLORIDA 

(hereinafter referred to as "SBBC"), 
a body corporate and political subdivision of the State of Florida, 

whose principal place of business is 
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301 

and 

MARYLIN C. BATISTA 

(hereinafter referred to as "BATISTA" 
or 

"DEPUTY GENERAL COUNSEL") 
whose principal place of business is 

600 Southeast Third Avenue, Fort Lauderdale, Florida 33301. 

WITNESSETH: 

WHEREAS, SBBC and BATISTA entered into an Employment Agreement, dated on or 

about October 7, 2008 (hereinafter "Employment Agreement"); and 

WHEREAS, SBBC subsequently amended the Employment Agreement on September 1, 

2009, September 21, 2010, October 18, 2011, May 21 , 2013, June 24,2014, May 19,2015, June 

21, 2016; June 13, 2017; and June 26, 2018; and 

WHEREAS, pursuant to Fla. Stat. 215.425 (4), all employment agreements written after 

July 1, 2011 must contain a provision that severance pay may not exceed an amount greater than 

20 weeks of compensation. 

WHEREAS, the parties mutually desire to amend the Employment Agreement as set 

forth herein. 

Tenth Amendment 10 Employment A8fecmmt 
Deputy Cknetal Ccunscl MMylin C. Batista 

Page 1 of4 



NOW THEREFORE, in consideration of the premises and mutual agreements herein 

provided, the parties hereby agree as follows: 

1. RECITALS. 

The foregoing recitals are true and correct and incorporated herein by reference. 

2. TERMINATION. 

Paragraph SA is amended as follows: 

5. TERMINATION. 

A. Termioatiao fer DisabilitY. THE SCHOOL 
BOARD shall have the right to terminate the DEPUTY GENERAL 
COill>JSEL's employment hereunder in the e',•ent of her disability to 
perform fully her duties hereunder. lA such event, THE SCHOOL 
BOARD shall pay to the DEPUTY GENER.-\L COillJSEL, as severance 
pay and in full satisfaction of THE SCHOOL BOARD's obligations 
hereunder, a lump sum eetuiYalent to her salai)• remaining payable URder 
the remaining portion of the term of this Agreement, together 'Nith such 
payments or benefits as would have accr1:1ed to her if this i\greement had 
then e>(pired by its express terms plus the termination benefits set forth in 
Section 4f of this Agreement. The DEPUTY GENER/\L COUNSEL 
agrees that THE SCixiOOL BOl\RD shall have sole and absolute 
discretion to decide upon such termination, and that in event of such 
termination, she waives all rights to contest or challenge THE SCHOOL 
BOARD's decision and will accept the benefits provided abo•,ce in full 
satisfaction of THE SCHOOL BOARD's obligations hereunder and in full 
release of any and all claims against THE SCHOOL BOARD under this 
Agreement. 

A. Termination for Disability. SBBC shall have the 

right to terminate the DEPUTY GENERAL COUNSEL's employment 

hereunder in the event of her disability to perform fully her duties 

hereunder. In such event, SBBC shall pay to the DEPUTY GENERAL 

COUNSEL. as severance pay and in full satisfaction of SBBC's 

obligations hereunder, a lump sum equivalent to her salary remaining 

payable under the remaining portion of the term of this Agreement but in 

no event more than twenty (20) weeks of compensation, together with 

Tenth Amendme-nt to Employment AgrtctM:nl 
Deputy General Counsd Masylon C Batista 
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such payments or benefits as would have accrued to her if this Agreement 
had then expired by its express terms plus the termination benefits set 

forth in Section 4G of this Agreement. The DEPUTY GENERAL 

COUNSEL agrees that SBBC shall have sole and absolute discretion to 

decide upon such termination. and that in event of such termination. she 

waives all rights to contest or challenge SBBC's decision and will accept 

the benefits provided above in full satisfaction of SBBC's obligations 
hereunder and in full release of any and all claims against SBBC under this 

Agreement. 

3. OTHER PROVISIONS IN EFFECT. 

Except as expressly provided herein, all other portions of the Employment 

Agreement as amended remain in full force and effect. 

IN WITNESS WHEREOF the parties hereto have hereunto signed their names and 

affixed their seals at Fort Lauderdale, Broward County, Florida, this :5--lh day of d..hA &..AQ AV' 

2019. 

···. 

ROBERT W. RUNCIE, 
Schools 

T cruh AmeMmcut to Emplo)mmt Asrumcm 
Oq>uty GenmJ Cowud Muyiin C. Batisu 

ForSBBC 

THE SCHOOL BOARD OF BROW ARD 

CO~RIDA~ 
By i? 

HEATHER P. BRINKWORTH, Chair 
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For BATISTA 

By:~ 
MARYLIN C. BATISTA 

COUNTY OF B l'otJe.,~ ) 

The foregoing instrument was acknowledged before me this Z t/ day of 1f,.t\UM'f , 

2019, by MARYLIN C. BATISTA. She took an oath and is p~ to me or has 

produced ---1-1-!.:../~--------- as identification. 

My Commission Expires: 

(SEAL) 

~.,.~. ~~~t- JOANNE C. FRrTZ 
~ •• • !.1Y COYMISSION t FF 946381 

,. ~ • EXPIRES: Apri128. 2020 
~.;•· ~td TliN Bu~rt Nobry Strllcn 

f"Ofi'O 

Tenth Amcndmcotto Employm<nt Asuemcnl 
Deputy Genetal Courud Muytin C. B&lia~a 

Notary's Printed Name 

Notary's Commission Number 
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TENTH AMENDMENT TO 
EMPLOYMENT AGREEMENT 

THIS TENTH AMENDMENT TO EMPLOYMENT AGREEMENT is made and 
entered into as of this 5th day of February 2019. by and between 

THE SCHOOL BOARD OF BROW ARD COUNTY, FLORIDA 

(hereinafter referred to as "SBBC"), 
a body corporate and political subdivision of the State of Florida, 

whose principal place of business is 
600 Southeast Third Avenue, Fort Lauderdale, Florida 33301 

and 

THOMAS C. COONEY 

(hereinafter referred to as "COONEY" 
or 

"ASSIST ANT GENERAL COUNSEL") 
whose principal place of business is 

600 Southeast Third Avenue, Fort Lauderdale, Florida 33301. 

WITNESSETH: 

WHEREAS, SBBC and COONEY entered into an Employment Agreement, dated on or 

about June 25, 2008 (hereinafter "Employment Agreement"); and 

WHEREAS, SBBC subsequently amended the Employment Agreement on September 1, 

2009, September 21, 2010, October 18, 2011, May 21, 2013, June 24, 2014, May 19, 2015, June 

21, 2016; June 13, 2017; and June 26, 2018; and 

WHEREAS, pursuant to Fla. Stat. 215.425 (4), all employment agreements written after 

July 1, 20 11 must contain a provision that severance pay may not exceed an amount greater than 

20 weeks of compensation. 

WHEREAS, the parties mutually desire to amend the Employment Agreement as set 

forth herein. 

T auh Amnldmau 10 Employma11 Aircen=t 
Assistaat Gau:nl Ccunsd Thoaw C. COOl!<)' 
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NOW THEREFORE, in consideration of the premises and mutual agreements herein 

provided, the parties hereby agree as follows: 

1. RECITALS. 

The foregoing recitals are true and correct and incorporated herein by reference. 

2. TERMINATION. 

Paragraph SA is amended as follows: 

5. TERMINATION. 

A. Termination fer DisabiliP.·. THE SCHOOL 
BOARD shall have the right to terminate the ASSISTANT Gm-IERAL 
COillJSEL's employment here1:mder in the event of his disability to 
perform fHlly his duties hereunder. lH such event, THE SCHOOL 
BOARD shall pay to the ASSISTANT GE'NERAL COillJSEL, as 
severance pay and in fHII satisfaction of THE SCHOOL BOARD's 
obligations hereunder, a lump sum eqHi'lalent to iris salary remaining 
payable under the remaining portion of the term of this Agreement, 
together witl-1 SHch payments or benefits as woHld ha'<'e accnted to him if 
this Agreement had then expired b~· its express terms plus the termination 
benefits set forth in Section 4F of this Agreement. The ASSISTANT 
GENERAL COUNSEL agrees iliat THE SCHOOL BO/'l:,RD shall have 
sole and absolute discretion to decide Hpon such termination, and that in 
event of such termination., he waives all rights to contest or challenge THE 
SCHOOL BOARD's decision and will accept the benefits provided above 
in full satisfaction of THE SCHOOL BOARD's obligations hereHnder and 
in full release of any and all claims against THE SCHOOL BOARD under 
this Agreement. 

A. Termination for Disabilitv. SBBC shall have the 

right to terminate the ASSIST ANT GENERAL COUNSEL's employment 

hereunder in the event of his disability to perform fully his duties 

hereunder. In such event. SBBC shall pay to the ASSISTANT GENERAL 

COUNSEL, as severance pay and in full satisfaction of SBBC's 

obligations hereunder, a lump sum equivalent to his salary remaining 

payable under the remaining portion of the term of this Agreement but in 

no event more than twenty (20) weeks of compensation. together with 

1 rnth Amendment to Employment Agreement 
Assistant Gu>cral Counsel Thomas C Cooney 
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such payments or benefits as would have accrued to him if this Agreement 

had then expired by its express terms plus the termination benefits set 

forth in Section 4G of this Agreement. The ASSIST ANT GENERAL 

COUNSEL agrees that SBBC shall have sole and absolute discretion to 
decide upon such termination, and that in event of such termination, he 

waives all rights to contest or challenge SBBC's decision and will accept 

the benefits provided above in full satisfaction of SBBC's obligations 

hereunder and in full release of any and all claims against SBBC under this 

Agreement. 

3. OTHER PROVISIONS IN EFFECT. 

Except as expressly provided herein, all other portions of the Employment 

Agreement as amended remain in full force and effect. 

IN WITNESS WHEREOF the parties hereto have hereunto signed their names and 

affixed their seals at Fort Lauderdale, Broward County, Florida, this ~ay of~O 

2019. 

-
.-~. 

ROBERT W. RUNCIE, Superintendent of 
Schools 

Tentb Amendment to Employment Agreement 
A>sistant Galen! Counsel ThoiDAs C. Cooney 

ForSBBC 

THE SCHOOL BOARD OF BROWARD 

COUNTY, FLORIDA ~ 

By~'f2 
HEATHER P. BRINKWORTH, Chair 

S TO FORM AND LEGAL 
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For COONEY 

By: 1!fj_(j!lJl;J ' 
THOMAS C. COON~ 

Fto~·J~ ) 

COUNTY OF {3/0w&-.r~ ) 

The foregoing instrument was acknowledged before me this Z f day of ,j't.!l'\vt~r(' , 

2019, by THOMAS C. COONEY. He took an oath and is personally known to me or has ------produced ___ __!r1~.!!.(A-...:...._ ______ as identification. 

My Commission Expires: 

(SEAL) 

Tenth Amendment to Employment Agreement 
Assistant General Counsel Thomas C Cooney 

Notary's Printed Name 

Notary's Commission Number 

Page 4 of 4 


